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What made you feel most unpleasant or hurt by others when on-campus or off-campus?
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Have you ever experienced or witnessed any cases of harassment, violence or exclusion around you on the

campus of Sophia University? What was it? How did it happen?
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What could you have done when you felt unpleasant or hurt by others?
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Do you do anything to fight against harassment, violence, or exclusion in your daily life? What do you think

you can do about it? And, what are you going to do from now ?
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What made you feel most Total Sexual Exploitation Sexual | Racial/ Nationality |Discrimination Bullvi Alcohol Oth
unpleasant and hurt? ota Harassment/Molester Discrimination onlookism | "8 | harassment thers
On Campus
Faculty members or staff 1 1
Students 2 1 1
Members of student circles 1 1
At work place
Supervisors or colleagues 3 3
Intimate partner 1 1
Public space/Place un-known 7 1 1 1
Total 15 6 5 1 1 1 1




PREZEDHEEREINS =8I aT I -INFAA U

FHLUCOREOEZEN S AAA—INTBRENZA—VBETIEZK ) 2 EEAIFERIAES EIEH
T=o BAEE DT B DI SNBEIDBBROF T, Wi I LIZTEXh o7, EHFETEIE VDD EEIN
1o/ E REDEIIINDUTINE DN MNSIEND,

PRZDEIEE NS — WE OR[N DEIRAE RN DB Y20 &
MRELLSEILEFADH T, SNS PEBTEZEPHMEIANSH XY IRV L2 EDN BN
TWBOEVRDITHIL, L BABRE, FIUSERMH D L5187,

PREDZLEMNS — NE - EEET

FNIEHIVTVROTETN, KEORZEBIZHEAAAZWEREEDN/ZL  HIIESKEZE-TE-
DI TIRBROERNETH, 2 TE, EYEVYRLDOHIIE U, DT AT VT4 T4 THEN—V %
B|HINZEDUET,

PRFDERIEEN - Y — 2T — AN EFEER
When [ first entered Sophia University, I was planning to join the American Football Team, but when I visited

their welcoming party, they excluded me du to the fact [ was an international student.
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During a job interview/screening, the person in charge degraded me by putting the strands of my hair,
forcefully holding my wrist, calling me stupid for having a cheap phone and asking me whether, I, a South

Asian girl can do as good of a job as this other German girl working there.
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Whenever my tencho (shop manager) kept making sleazy sexual innuendos at work and everyone else laughed

about it and I feel like I had to laugh along too, in order not to stand out as being a gaikokujin.
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I was told from my ex-boy friend as a "joke", 'women are meant to cook and have sex!'
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I have been followed once by a man almost to my house. He then asked if [ want to have "drinks" in the park.
It happened multiple times that random men asked me on the street if I want to have "drinks", which I

understood as sex, in a random hotel.
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Sexual Lack of understanding and
By whom ? Total| Exploitation/Sexual |Bullying| inappropriate reaction Others
Harrassment/Molester towards survivers
By faculty members or staffs towards students| 2 1 1
Between intimate partner 1 1
Others 4 1 3
Total 7 2 1 1 3
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I was asked to have sex by my university professor!! He said he will give me extra credit.
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During a class, a professor said, "Often, people who grew up in single parent householders have issues, they

lack something". Excuse me, I don't have issues, and I am very proud of my mother.
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»1 could have stood up for myself.

> wish I could cry.
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»It's important to say "No" if you don't want to , or you will regret the moment for so long. Don't make it

unclear.

»Never turn away from the problem if you are a witness of harassment. If you turn away, you are allowing it

to happen.
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English Summary

Background

The Institute of Global Concern (IGC) of the Sophia University has been organizing a series of events on
Women, Peace and Security (WPS) in connection with the "16 Days of Activism against Gender-Based
Violence (GBV)" since 2014. The IGC organized the events to listen to the survivors' families of the Japanese
military's sexual slavery, the activists working against the issue of sexual violence by the U.S. military in
Okinawa, and the survivors of sexual violence by the state authority in Argentina. They provided students with
opportunities to learn militarism and GBV from the survivors' perspectives. However, these events alone were

not sufficient to let students understand how GBYV is related to their everyday lives.

In 2019, the IGC organized a participatory art event to understand the current state of dis-empowerment
students face. Through dialogue between the participants, this event visualized their own experiences of
harassment and discrimination based on racism, sexuality, disability, etc.. It also revealed their hidden sense
of prejudice or discrimination that may unconsciously contribute to the perpetrators. This event made the
participants understand how they are disempowered in their own situation and express themselves for their

empowerment.

1. Outline of the event

The Clothesline in Tokyo

Date: From 25 November to 10 December 2019

Venue: Central Library, Sophia University

Supported by: Ménica Mayer,” Our Clothesline with Ménica Mayer,” Tomorrow Girls Troop
No. of students participated in display work: 45

Empowerment March

Date: 6 December 2019

Time: 12:55-13:10

Venue: Mainstreet at Yotsuya Campus of Sophia University

Supported by: Tomorrow Girls Troop

No. of students participated in the March: 16

A short movie of the March: https://www.youtube.com/watch?v=cuzVvgY 1gm8

2. The Clothesline

2.1 Method

The Clothesline is a participatory art project practiced worldwide by a feminist artist Monica Mayer born in
Mexico in 1954. Participants are invited to write down their thoughts about a series of questions on small cards,
and then the cards will be hanged on a clothesline for display. Difficulties, oppression, hardships and crises
faced by women, children and those who tend to be marginalized are visualized. The cards awaken the person

who "read" them and let them start "dialogue" on various problems caused by social structures.
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Since it was held at the Museum of Contemporary Art, Mexico, in 1978, Monica has selected themes such as
"city," "disaster," "harassment," and "school" for different venues. The events visualized peoples' experiences
of harassment, exclusion, and discrimination. Not only at universities and civil society organizations in Mexico,
but it was also implemented as an activity to promote gender equality by the Ministry of Foreign Affairs of
Mexico in 2016. Besides, it was held in other Spanish-speaking countries such as Colombia and Argentina. It

was also exhibited at the Biennale of Kerala, India.

2.2 The Clothesline in Japan

Monica Mayer visited Japan in June 2019 to exhibit the Clothesline at "Aichi Triennale 2019" and gave a
public lecture at Nagoya University and other places. Participants finalized questions at the pre-workshop and
printed the Japanese and English questions on a pink or light purple A7 size card. After the opening on 1
August, many visitors, regardless of age or gender, appreciated the work, and not only women but also men
participated by writing their thoughts on the cards. However, the exhibition format was changed from 20
August to protest the cancelation of "Non-Freedom of Expression Exhibition/Afterwards" after 4 August. The
cards written by the visitors were then scattered on the floor, symbolizing the deprivation of a place to raise a
voice. On 8 October, all exhibitions were resumed, including "Non-Freedom of Expression
Exhibition/Afterwards."

Volunteers involved in the exhibition of the Clothesline at "Aichi Triennale" formed a group called Our
Clothesline with Monica Mayer, and organized the Clothesline for the "Flower Demo" and in protest of the
cancellation of the exhibition "Non-Freedom of Expression Exhibition/After" in Nagoya. The group prepared
the implementation manual of the Clothesline in the Japanese language and has been disseminating it

throughout Japan.

2.3 Objectives

This project aims to "visualize the experiences of discrimination, exclusion, and harassment for students and
faculty members" in order to "make the campus a place where everyone can be recognized as s/he is" At the
Clothesline, the students wrote their thoughts on the cards responding to the questions about what happened
and what you wanted to do at that time. For the Empowerment March, the students selected messages based

on the Clothesline and prepared them to appeal at the campus's main street.

3. What was written on the cards?

The following four questions were selected by students and printed on the cards.

1) What made you feel most unpleasant or hurt by others when on-campus or off-campus?

2) Have you ever experienced or witnessed any cases of harassment, violence or exclusion around you on the
campus of Sophia University? What was it? How did it happen?

3) What could you have done when you felt unpleasant or hurt by others?

4) Do you do anything to fight against harassment, violence, or exclusion in your daily life? What do you think

you can do about it? And, what are you going to do from now 7
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After the Clothesline, three students roughly classified the cards as shown below in the table E1 and selected
some cards as examples for this report. The classifications of "gender discrimination/gender division of labor,
imposing heterosexism/harassment based on Sexual Orientation and Gender Identity (SOGI)," and "sexual
harassment/sexual violence/sexual exploitation/molester/exposing the male genitals/voyeur/stalker" may need
some more explanation. Here, specific roles required because of being a man or a woman, discrimination due
to the gender binary, forced heterosexism (such as being questioned, "Do you have a boyfriend?"),
discrimination against sexual minorities and denial of gender identity are categorized as the former. The latter
experience being treated as a sexual object such as sexual violence, molestation, and voyeurism. Power
harassment by faculty members toward students can be called "academic harassment," but it is categorized
under "power harassment" in this report as the table also deals with the hierarchical relationships such as the

ones during part-time work off-campus.

1) What made you feel most unpleasant or hurt by others when on-campus or off-campus?

Table E1: What made you feel most unpleasant and hurt?

‘What made you feel most Total Sexual Exploitation Sexual | Racial/ Nationality |Discrimination Bullying Alcohol Others
unpleasant and hurt? Harassment/Molester Discrimination on lookism harassment

On Campus

Faculty members or staff 1 1

Students 2 1 1

Members of student circles 1 1
At work place

Supervisors or colleagues 3 3

Intimate partner 1 1

Public space/Place un-known 7 1 1

Total 15 6 5 1 1 1 1

The people who harassed students were their bosses or colleagues at their part-time workplace, faculty
members and staff, students, members of club activities, parents, and teachers and students of their high schools
or junior high schools. As for "felt unpleasant and hurt," gender discrimination/gender division of labor,
imposing heterosexism/harassment based on SOGI," are more on campus and at part-time work, and "sexual
harassment/sexual violence/sexual exploitation/molester/exposing the male genitals/voyeur/stalker" is more at
public space. "Bullying/peer pressure" and "alcohol harassment," such as forcing minors to drink alcohol, are
also found. Some examples are shown below.
» When I first entered Sophia University, I was planning to join the American Football Team, but when
I visited their welcoming party, they excluded me due to the fact [ was an international student.
» During a job interview/screening, the person in charge degraded me by putting the strands of my hair,
forcefully holding my wrist, calling me stupid for having a cheap phone and asking me whether, I, a
South Asian girl can do as good of a job as this other German girl working there.
» Whenever my tencho (shop manager) kept making sleazy sexual innuendos at work and everyone else
laughed about it and I feel like I had to laugh along too, in order not to stand out as being a gaikokujin

(foreigner).
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» 1 was told from my ex-boy friend as a "joke", 'women are meant to cook and have sex!'
» 1 have been followed once by a man almost to my house. He then asked if I want to have "drinks" in
the park. It happened multiple times that random men asked me on the street if [ want to have "drinks",

which I understood as sex, in a random hotel.

2) Have you ever experienced or witnessed any cases of harassment, violence or exclusion around you
on the campus of Sophia University? What was it? How did it happen?

Table E2: By whom have you experienced or witnessed any cases of harassment, violence or exclusion?

Sexual Lack of understanding and
By whom ? Total| Exploitation/Sexual |Bullying| inappropriate reaction Others
Harrassment/Molester towards survivers
By faculty members or staffs towards students| 2 1 1
Between intimate partner 1 1
Others 4 1 3
Total 7 2 1 1 3

» I was asked to have sex by my university professor!! He said he will give me extra credit.
» During a class, a professor said, "Often, people who grew up in single parent household have problems,

they lack something". Excuse me, I don't have any problem, and I am very proud of my mother.

3) What could you have done when you felt unpleasant or hurt by others?
The majority of the statements were "I wanted to speak out / [ wanted to say NO" to the person who hurt me,
followed by "I wanted to talk back / I wanted to refute / [ wanted to repel." Though it is difficult to analyze the
cards that did not describe the context in detail, it seems to be that students cannot speak or talk back in an
asymmetrical power relationship. Instead of confronting the other party, expectations towards others were
written, such as "I wanted to talk to someone / I wanted to consult," and "I wanted people around me to be on
my side/comfort." From these comments, it seems to be not easy to talk to or consult with the people around
them. Other examples are as follows.

» 1could have stood up for myself.

» 1 wishIcould cry.

4) Do you do anything to fight against harassment, violence, or exclusion in your daily life? What do
you think you can do about it? And, what are you going to do from now ?

Many participants mentioned their intention to protect themselves, such as "say NO/resist/give an opinion."
Besides, taking the side of victims or not taking the side of harasser were mentioned, such as "do not
harass/respect the other person," "do not participate in the harassment side," or "call out when you see a person
who has been suffering from violence." Some participants further commented, "learn/act" or "create an
environment and society that enable us to say NO." On the other hand, some other comments showed that it
was difficult for them to take any concrete action, saying, "I have no intention of doing anything."

» It's important to say "No" if you don't want to , or you will regret the moment for so long. Don't make

it unclear.
» Never turn away from the problem if you are a witness of harassment. If you turn away, you are
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allowing it to happen.

4. Empowerment March

Kim Myeongsoon, a member of Tomorrow Girls Troop (TGT), delivered a lecture on Girls March organized
by the TGT in the past and facilitated the Empowerment March with Sophia University students. The students
selected four messages through a series of discussions for The Clothesline. The TGT member designed the

placards with the messages.

A total of 16 students from the Faculty of Global Studies, the Faculty of Foreign Studies, the Faculty of Human
Sciences, the Faculty of Economics, the Graduate School of Global Studies, and the Graduate School of Human
Sciences and three members of TGT joined the March on 6 December 2019. The students seemed to be very
nervous because they have never taken part in such an event on campus. However, they were glad to be able

to express what they had been thinking.

Conclusion-Significance for the parties to visualize their experiences and feelings
Social movements and academic researches have verified that visualizing the reality of social exclusion,

discrimination, and violence by the survivors is an effective method to change others' perceptions.

Students played a crucial role in selecting questions for the march's placards and messages in this project. The
project was similar to participatory action research used in sociology, area studies, social welfare, and
development studies. Writing on the cards, students visualized the experiences that they had wanted to forget.
It encouraged the readers of the cards to reflect their attitude and behaviour. The students did not talk to each

other while reading the cards, but they could express their wishes at the march
Some cards depicted sexual harassment or alcohol harassment that the university was required to deal with.

However, the event could not directly contribute to solving these problems. We need to utilize the voices raised

here to strengthen the support system and raise awareness at our university.
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